
PROGRAM COMPONENTS
Employee Training - Quarterly

preventative workplace harassment

and discrimination sessions for all

employees

Supervisor Training - Two annual

sessions focused on leadership

responsibilities

Live Interactive Learning - Engaging,

expert-led sessions with real-world

applications

PROGRAM OBJECTIVES

Build a respectful and inclusive

workplace

Equip teams to recongnize,

prevent, and address misconduct

Ensure compliance with relevant

laws

Empower proactive intervention

Positively influence insurance

rates

fullyhr.com (425) 293-4111

AFFORDABLE ANNUAL PRICING

0 – 5 employees: $500

6 – 10 employees: $1,000

11 – 25 employees: $2,500

26 – 50 employees: $5,000

51 – 75 employees: $7,500

76 – 100 employees: $10,000

101+ employees: Contact us for

special pricing

WHAT YOU GET

Managed scheduling 

2 annual trainings for Management

and other Leadership roles

4 quarterly trainings for all

employees

Unlimited attendance for all

employees

Quarterly attendance reports

Certificates of completion

PREVENTING WORKPLACE
HARASSMENT & DISCRIMINATION

Foster a safe, inclusive workplace with training that equips employees and supervisors
to recognize, prevent, and address misconduct. This live interactive program covers
compliance, workplace culture, bystander intervention, and complaint handling. Led
by expert HR consultants, it empowers organizations to stay compliant while
reinforcing respect, accountability, and professionalism.

Building a Respectful and Inclusive Workplace

https://share.hsforms.com/1Wn2BKSPbTsWM0-34KnsH0w1hkss
http://www.fullyhr.com/

